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Q Agency & Job Advertisement for some positions

[ HR & Job field Websites & Line groups

Q Networking (Internal & External)

O selected University for new graduated candidates
d Open for Employer Branding

[ Job rotation area for challenged persons

Recruitment Process Review

Q Propose to review Recruitment process (rule)

d Digital skills and competency for new selection

d Implement Ayodia Recruitment Program for online application and
candidate screening
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